
In addition to a traditional Individual Disability Income (DI) insurance policy that helps 

protect income in the event of a disability, now you can help clients protect their retirement 

dreams with DI Retirement Security from Principal Life Insurance Company.

If your client becomes disabled, Principal Life pays Individual Disability Income (DI) insurance 

benefits to an irrevocable trust1. The benefits are invested on the insured’s behalf until he or 

she reaches the end of his/her benefit period (after a risk assessment is conducted). At that 

point, trust assets are available to the client as retirement income.

Principal Life’s DI Retirement Security offers many competitive advantages over other 

carriers’ products. 

•	 It’s available to all occupation classes and provides streamlined underwriting. 

•	 �The benefit amount is NOT tied to a specific employee retirement contribution and the 

insured is not required to give proof of having a qualified retirement plan.

Hypothetical examples

Joe, an advertising executive, contributes $2,000 per month to his qualified plan. What 
might happen to his retirement savings at age 65 if he became permanently disabled  
at age 40?

DI Retirement Security

How Retirement Savings  
Protection Works

1For more information about the trust, visit: https://bankerstrust.com/BTportfolios/new_home.html
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Assumptions: $2,000/month 
contributions beginning at 
age 30, 5% rate of return 
and age 65 retirement. 
Consequences of disability  
at age 40, without 
DI Retirement Security.

Impact of a permanent disability  
on retirement savings at age 40



WE’LL GIVE YOU AN EDGE®

Principal Life Insurance Company, Des Moines, Iowa 50392-0002, www.principal.com

While this communication may be used to promote or market a transaction or an idea that is discussed in the publication,  
it is intended to provide general information about the subject matter covered and is provided with the understanding that 
none of the member companies of The Principal® are rendering legal, accounting, or tax advice. It is not a marketed opinion 
and may not be used to avoid penalties under the Internal Revenue Code. Clients should consult with appropriate counsel  

or other advisors on all matters pertaining to legal, tax, or accounting obligations and requirements.

For producer information only. Not for use in sales situations.
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Assumptions: $2,000/month 
contributions beginning at 
age 30, 5% rate of return 
and age 65 retirement. 
Consequences of disability  
at age 40, without 
DI Retirement Security.

Impact of a 5-year disability  
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Assumptions: $2,000/month 
contributions beginning at 
age 30, 5% rate of return 
and age 65 retirement. 
Consequences of disability  
at age 40, without 
DI Retirement Security.

Impact of a permanent disability  
on retirement savings at age 40

Disability at age 40 – contributions cease

FOR MORE INFORMATION

Contact your local representative.

Sondra, a commercial banker, contributes $3,000 per month to her qualified retirement 
plan. What long-term impact would a five-year disability have on her retirement assets?

David, a veterinarian, contributes $3,500 per month and he becomes permanently 
disabled at age 40. What might his retirement assets look like? 




